3AKOH

O NoTBPHUBAHY KOHBEHUWJE MEHYHAPOOHE
OPIrAHU3AUUJE PALA BPOJ 183 O BALLTUTU MATEPUHCTBA

YnaH 1.

MoTtBphyje ce KoHnBeHumja 6poj 183 O 3awTUTM MaTepUHCTBA, KOjy je, Y
opurnHany Ha eHrneckom u dpaHuyckom jeanky, MefyyHapoaHa opraHusaumja paga
yceojuna y Kenesu 30. maja 2000. roauHe.

YnaH 2.

Tekct KoHBeHumnje MehyHapogHe opraHusaumje paga 6poj 183 o sawtutu
MaTEPUHCTBA, Y OpUrMHamMy Ha EHrfieckoOM je3uKy M y NMpeBOAy Ha CPrCKM je3wK,
rnacu:

C 183 Maternity Protection Convention, 2000
The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the International Labour
Office, and having met in its 88th Session on 30 May 2000, and

Noting the need to revise the Maternity Protection Convention (Revised), 1952, and
the Maternity Protection Recommendation, 1952, in order to further promote equality
of all women in the workforce and the health and safety of the mother and child, and
in order to recognize the diversity in economic and social development of Members,
as well as the diversity of enterprises, and the development of the protection of
maternity in national law and practice, and

Noting the provisions of the Universal Declaration of Human Rights (1948), the
United Nations Convention on the Elimination of All Forms of Discrimination Against
Women (1979), the United Nations Convention on the Rights of the Child (1989), the
Beijing Declaration and Platform for Action (1995), the International Labour
Organization's Declaration on Equality of Opportunity and Treatment for Women
Workers (1975), the International Labour Organization's Declaration on Fundamental
Principles and Rights at Work and its Follow-up (1998), as well as the international
labour Conventions and Recommendations aimed at ensuring equality of opportunity
and treatment for men and women workers, in particular the Convention concerning
Workers with Family Responsibilities, 1981, and

Taking into account the circumstances of women workers and the need to provide
protection for pregnancy, which are the shared responsibility of government and
society, and

Having decided upon the adoption of certain proposals with regard to the revision of
the Maternity Protection Convention (Revised), 1952, and Recommendation, 1952,
which is the fourth item on the agenda of the session, and

Having determined that these proposals shall take the form of an international
Convention;

adopts this fifteenth day of June of the year two thousand the following Convention,
which may be cited as the Maternity Protection Convention, 2000.



-2-

SCOPE
Article 1

For the purposes of this Convention, the term woman applies to any female person
without discrimination whatsoever and the term child applies to any child without
discrimination whatsoever.

Article 2

1. This Convention applies to all employed women, including those in atypical forms
of dependent work.

2. However, each Member which ratifies this Convention may, after consulting the
representative organizations of employers and workers concerned, exclude wholly or
partly from the scope of the Convention limited categories of workers when its
application to them would raise special problems of a substantial nature.

3. Each Member which avails itself of the possibility afforded in the preceding
paragraph shall, in its first report on the application of the Convention under article 22
of the Constitution of the International Labour Organization, list the categories of
workers thus excluded and the reasons for their exclusion. In its subsequent reports,
the Member shall describe the measures taken with a view to progressively
extending the provisions of the Convention to these categories.

HEALTH PROTECTION
Article 3

Each Member shall, after consulting the representative organizations of employers
and workers, adopt appropriate measures to ensure that pregnant or breastfeeding
women are not obliged to perform work which has been determined by the
competent authority to be prejudicial to the health of the mother or the child, or where
an assessment has established a significant risk to the mother's health or that of her
child.

MATERNITY LEAVE
Article 4

1. On production of a medical certificate or other appropriate certification, as
determined by national law and practice, stating the presumed date of childbirth, a
woman to whom this Convention applies shall be entitled to a period of maternity
leave of not less than 14 weeks.

2. The length of the period of leave referred to above shall be specified by each
Member in a declaration accompanying its ratification of this Convention.

3. Each Member may subsequently deposit with the Director-General of the
International Labour Office a further declaration extending the period of maternity
leave.

4. With due regard to the protection of the health of the mother and that of the child,
maternity leave shall include a period of six weeks' compulsory leave after childbirth,
unless otherwise agreed at the national level by the government and the
representative organizations of employers and workers.

5. The prenatal portion of matemity leave shall be extended by any period elapsing
between the presumed date of childbirth and the actual date of childbirth, without
reduction in any compulsory portion of postnatal leave.
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LEAVE IN CASE OF ILLNESS OR COMPLICATIONS
Article 5

On production of a medical certificate, leave shall be provided before or after the
maternity leave period in the case of illness, complications or risk of complications
arising out of pregnancy or childbirth. The nature and the maximum duration of such
leave may be specified in accordance with national law and practice.

BENEFITS
Article 6

1. Cash benefits shall be provided, in accordance with national laws and regulations,
or in any other manner consistent with national practice, to women who are absent
from work on leave referred to in Articles 4 or 5.

2. Cash benefits shall be at a level which ensures that the woman can maintain
herself and her child in proper conditions of health and with a suitable standard of
living.

3. Where, under national law or practice, cash benefits paid with respect to leave
referred to in Article 4 are based on previous earnings, the amount of such benefits
shall not be less than two-thirds of the woman's previous earnings or of such of those
earnings as are taken into account for the purpose of computing benefits.

4. Where, under national law or practice, other methods are used to determine the
cash benefits paid with respect to leave referred to in Article 4, the amount of such
benefits shall be comparable to the amount resulting on average from the application
of the preceding paragraph.

5. Each Member shall ensure that the conditions to qualify for cash benefits can be
satisfied by a large majority of the women to whom this Convention applies.

6. Where a woman does not meet the conditions to qualify for cash benefits under
national laws and regulations or in any other manner consistent with national
practice, she shall be entitled to adequate benefits out of social assistance funds,
subject to the means test required for such assistance.

7. Medical benefits shall be provided for the woman and her child in accordance with
national laws and regulations or in any other manner consistent with national
practice. Medical benefits shall include prenatal, childbirth and postnatal care, as well
as hospitalization care when necessary.

8. In order to protect the situation of women in the labour market, benefits in respect
of the leave referred to in Articles 4 and 5 shall be provided through compulsory
social insurance or public funds, or in a manner determined by national law and
practice. An employer shall not be individually liable for the direct cost of any such
monetary benefit to a woman employed by him or her without that employer's specific
agreement except where:

(a) such is provided for in national law or practice in a member State prior to the date
of adoption of this Convention by the International Labour Conference; or

(b) it is subsequently agreed at the national level by the government and the
representative organizations of employers and workers.

Article 7

1. A Member whose economy and social security system are insufficiently developed
shall be deemed to be in compliance with Article 6, paragraphs 3 and 4, if cash
benefits are provided at a rate no lower than a rate payable for sickness or temporary
disability in accordance with national laws and regulations.
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2. A Member which avails itself of the possibility afforded in the preceding paragraph
shall, in its first report on the application of this Convention under article 22 of the
Constitution of the International Labour Organization, explain the reasons therefor
and indicate the rate at which cash benefits are provided. In its subsequent reports,
the Member shall describe the measures taken with a view to progressively raising
the rate of benefits.

EMPLOYMENT PROTECTION AND NON-DISCRIMINATION
Article 8

1. It shall be unlawful for an employer to terminate the employment of a woman
during her pregnancy or absence on leave referred to in Articles 4 or 5 or during a
period following her return to work to be prescribed by national laws or regulations,
except on grounds unrelated to the pregnancy or birth of the child and its
consequences or nursing. The burden of proving that the reasons for dismissal are
unrelated to pregnancy or childbirth and its consequences or nursing shall rest on the
employer.

2. A woman is guaranteed the right to return to the same position or an equivalent
position paid at the same rate at the end of her maternity leave.

Article 9

1. Each Member shall adopt appropriate measures to ensure that maternity does not
constitute a source of discrimination in employment, including - notwithstanding
Article 2, paragraph 1 - access to employment.

2. Measures referred to in the preceding paragraph shall include a prohibition from
requiring a test for pregnancy or a certificate of such a test when a woman is
applying for employment, except where required by national laws or regulations in
respect of work that is:

(a) prohibited or restricted for pregnant or nursing women under national laws or
regulations; or

(b) where there is a recognized or significant risk to the health of the woman and
child.

BREASTFEEDING MOTHERS
Article 10

1. A woman shall be provided with the right to one or more daily breaks or a daily
reduction of hours of work to breastfeed her child.

2. The period during which nursing breaks or the reduction of daily hours of work are
allowed, their number, the duration of nursing breaks and the procedures for the
reduction of daily hours of work shall be determined by national law and practice.
These breaks or the reduction of daily hours of work shall be counted as working
time and remunerated accordingly.

PERIODIC REVIEW
Article 11

Each Member shall examine periodically, in consultation with the representative
organizations of employers and workers, the appropriateness of extending the period
of leave referred to in Article 4 or of increasing the amount or the rate of the cash
benefits referred to in Article 6.
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IMPLEMENTATION
Article 12

This Convention shall be implemented by means of laws or regulations, except in so
far as effect is given to it by other means such as collective agreements, arbitration
awards, court decisions, or in any other manner consistent with national practice.

FINAL PROVISIONS
Article 13
This Convention revises the Maternity Protection Convention (Revised), 1952.
Article 14

The formal ratifications of this Convention shall be communicated to the Director-
General of the International Labour Office for registration.

Article 15

1. This Convention shall be binding only upon those Members of the International
Labour Organization whose ratifications have been registered with the Director-
General of the International Labour Office.

2. It shall come into force 12 months after the date on which the ratifications of two
Members have been registered with the Director-General. 3. Thereafter, this
Convention shall come into force for any Member 12 months after the date on which
its ratification has been registered.

Article 16

1. A Member which has ratified this Convention may denounce it after the expiration
of ten years from the date on which the Convention first comes into force, by an act
communicated to the Director-General of the International Labour Office for
registration. Such denunciation shall not take effect until one year after the date on
which it is registered.

2. Each Member which has ratified this Convention and which does not, within the
year following the expiration of the period of ten years mentioned in the preceding
paragraph, exercise the right of denunciation provided for in this Article, will be bound
for another period of ten years and, thereafter, may denounce this Convention at the
expiration of each period of ten years under the terms provided for in this Article.

Article 17

1. The Director-General of the International Labour Office shall notify all Members of
the International Labour Organization of the registration of all ratifications and acts of
denunciation communicated by the Members of the Organization.

2. When notifying the Members of the Organization of the registration of the second
ratification, the Director-General shall draw the attention of the Members of the
Organization to the date upon which the Convention shall come into force.

Article 18

The Director-General of the International Labour Office shall communicate to the
Secretary-General of the United Nations, for registration in accordance with article
102 of the Charter of the United Nations, full particulars of all ratifications and acts of
denunciation registered by the Director-General in accordance with the provisions of
the preceding Articles.
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Article 19

At such times as it may consider necessary, the Governing Body of the International
Labour Office shall present to the General Conference a report on the working of this
Convention and shall examine the desirability of placing on the agenda of the
Conference the question of its revision in whole or in part.

Article 20

1. Should the Conference adopt a new Convention revising this Convention in whole
or in part, then, unless the new Convention otherwise provides:

(a) the ratification by a Member of the new revising Convention shall ipso jure involve
the immediate denunciation of this Convention, notwithstanding the provisions of
Article 16 above, if and when the new revising Convention shall have come into
force;

(b) as from the date when the new revising Convention comes into force, this
Convention shall cease to be open to ratification by the Members.

2. This Convention shall in any case remain in force in its actual form and content for
those Members which have ratified it but have not ratified the revising Convention.

Article 21

The English and French versions of the text of this Convention are equally
authoritative.

K183 KoHBeHuUuja o 3awutuTn matepuHcTBa, 2000.
KoHBeHuuja o peBn3mnju KoHBeHuUmje 0 3aTuT MaTepuHcTBa (pesuanpaHe), 1952.
"eHepanHa KoHpepeHumja MehyHapoaHe opraHusaumje paga,

CasgaHa y XeHeBu op cTpaHe YnpasHor Tena MehyHapogHor ©Gupoa paga,
cacTaBLuM ce Ha cBojoj 88. cegHuum 30. maja 2000.,

KoHcTaTyjyhn notpeby ga ce pesuampa KoHBeHUMja O 3awTUTM MaTepuHCTBA
(peBungupana), 1952. n MNMpenopyka o0 3aWTUTM MaTepuHcTBa, 1952, kako 61 ce parbe
yHanpeauna paBHOMNPaBHOCT XeHa Y pafHOj CHa3u, kao un 3gpasrbe u 6e3begHocT
Majke 1 feTeTa, a y unrby npusHaBaka pasnnunTocT y EKOHOMCKOM U APYLUITBEHOM
pas3Bojy 4rnaHuua, Kao M pasnuuutocTu npegyseha, u y uurby passoja 3awlTute
MaTepuHCTBa Yy JoMaheM npasy v rnpakcu, n

KoHcTaTyjyhn ogpenbe YHuBep3anHe peknapauvje o rbyackum npasuma (1948),
KoHBeHUMje YjeaummweHux Hauuvja O ykunaawy cBuX obnvka AMCKpUMMHAUMjE XeHa
(1979), KoHBeHumnje YjeanmweHux Haumja o npaBuma pfeteta (1989), lMekuHwke
Aeknapaumje wn nnatgopme 3a akumjy (1995), [Heknapaumje MehyHapoaHe
opraHusauvje paga 0 OCHOBHUM MPUHUMNMMA U NpaBuMa Ha pagy U heHoM npahewy
(1998), ka0 n mehyHapoaHMX KOHBEHUMja M Npenopyka O pagy 4vju je uwrb da ce
obe3bene jegHake MOryhHOCTM W jegHaKo MOCTynake Mpema  3anocrneHuM
MyLlKapuMma W xeHama, nocebHo KoHBeHumje O pagHuMUMMa ca MNOPOSUYHUM
obase3sama 13 1981, n

Y3anumajyhn y 063vp OKONMHOCTWM 3anocneHux xeHa u noTpeby ga ce ob6esbeam
3awTuTta TpyaHohe, kao 3ajegHuyYka obaBesa gpxase v OpyLuTBa, U

HakoH WwTO je oanyuuna o ycBajawy ogpeheHux npegnora y nornefy pesusuje
KoHBeHuuje o 3awtntn matepuHctea (pesugupare) ns 1952. n lNpenopyke 13 1952,
Yy OKBMpPY YeTBpTe Tayke AHEBHOr pefa ceaHuue, u
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3akrbyumBLUM Aa 0BK Npeanosun Tpeba aa nmajy obnuk mehyHapoaHe KOHBeHUuje,

YcBaja neTHaecTor jyHa aBexurbaguTte roguHe cnegehy KoHBeHUMjy, Koja ce Moxe
HaBoauTK u kao KoHBeHuuja o 3awTnTn matepuHcTea, 2000:

OBYXBAT
YnaH 1.

Y cmucny oBe KOHBEHUMje, Nojam JeHa NpuMekryje ce Ha CBaKy XXeHCKy ocoby 6e3
nKakee pasnuke, a nojam deme npuMemsyje ce Ha cBako aete 6e3 nkakse pasnuke.

YnaH 2.

1. OBa KOHBEHUMja nMpumeryje Ce Ha CBe 3arnocrieHe XeHe, yKibyyyjyhn n oHe y
HeTUMMYHUM OBnNMuUMMa 3aBUCHOT paja.

2. Mehytum, cBaka 4naHvua koja patuduKyje OBY KOHBEHUMjy MOXe, HakOH
Jorosopa ca npeAcTtasHMuMMa ofrosapajyhux opraHusauumja nocnopasaua U
3anocneHnx, UCKIbYYnTn y LenocTu unv gennuMmmyHo u3 obyxesata OBe KOHBEHUMje
orpaHu4yeHe KaTeropuvje 3anocrneHux ako O6u HeHa npuMeHa Ha HUX n3assana
nocebHe 1 3HaTHe npobnewme.

3. CBaka 4naHuua Koja MCKOpUCTU MOryhHOCT npeasufeHy y NpeTxXxo4HOM CTaBy Yy
NPBOM W3BELLTAjy O MPUMEHW OBe KOHBEHUMje Ha OCcHOBY 4naHa 22. CraTtyTa
MehyHapoaHe opraHusaumje paga Hasellhe KaTteropuje 3anocneHnX UCKby4eHe no
OBOM OCHOBY ¥ pasfore 3a hUX0BO UCKIby4eHre. Y HapeaHUM u3BeluTajuma YnaHuua
he onucatTu Mepe npegysete y uUuiby MNOCTENEHOr npowuperwa oapenaba ose
KOHBEHUWje 1 Ha Te KaTeropuje.

3ALLUTUTA 3OPABJbA
YnaH 3.

CBaka unaHuua, HAKOH KOHCynTauuwja ca oOpraHusauvjama nocrnogaesaua U
3anocneHux, yceojuhe ogrosapajyhe mepe kako 6u obes3beauna ga TpyaHe XeHe
nUnun gojurbe He Mopajy Aa obaBrbajy NOCNOBE KOje je HaanexHW opraH npornacuo
LWTETHUM 3a 34paBibe Majke Unu geTeta, Unu kaga ce npouemyje Aa nocToju 3HaTHa
ONacHOCT 3a 3[paBrbe Majke unu geteTa.

norPoanNIbCKO OOCYCTBO
UnaH 4.

1. Ha ocHoBy nekapcke noTeBpAae wnu gpyre ogrosapajyhe noTtspge, Ha OCHOBY
JomMaher 3akoHa un npakce, y Kojoj ce HaBoau npensufieHn aaTym nopohaja, XeHa Ha
KOjy ce npvMeryje oBa KOHBEHLUMja MMa NpaBo Ha NOPOAUIbCKO OACYCTBO Y Tpajary
He kpahem oa 14 Heperba.

2. Tpajate ofcycTBa U3 NpeAxoAHOr CTaBa CBaka YnaHuua npornucyje nsjasom Koja
ce npunaxe y3 patudukaumjy oBe KOHBEHUMje.

3. CBaka unaHvMua MOXe HakHaZHO [OCTaBUTWM TeHepanHoM OUpEeKTopy
MehyHapoaHor Gupoa paga Apyry u3jaBy KojomM ce npodykaBa MopOOUIbCKO
OZACYCTBO.

4. Nmajyhn y Buay 3awTuTy 3apasrba Majke U geteta, NopoaurbCKo oacyctsBo he
obyxsBaTUTM nepuon Of LeCT Heferba obaBe3HOr oOACyCTBA HakoH nopohaja,
YKONUKO HUWje [Opyraymje [OroBOPEHO Ha HauMoHanHOM HMBOY M3Mely Brage u
penpeseHTaTMBHUX OpraHu3auunja nocnogasaua v 3anocreHnx.

5. [eo nopoawrbckor oacyctesa Koju ce KOpUCTU npe nopohaja npoayxuhe ce 3a
Bpeme m3melly npeTnocTaBibEHOr U CTBapHOr gatyma nopohaja, 6e3 ckpahuBawa
obaBe3Hor gena oAacycTBa Koje ce KopucTu nocrie nopohaja.
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oAaCyYCTBO Y CNYYAJY BONECTU UITU KOMITJIUMKALIMJA
YnaH 5.

Ha ocHoBy nekapcke notspae, ogobpuhe ce oacycTBO npe nnv nocrie NopoanIbCKor
ofcycTBa y cnyyajy 6onecTtun, komnnvkaumja unm onacHOCTU 04 KOMMNnvKaumja y Besu
TpygHohe vnn nopohaja. Bpcta n makcumanHo Tpajake TakBOr 04CyCTBa MOXe ce
nponucatun y cknagy ca JoMahum 3aKOHOM U NPakcoM.

HAKHALE
YnaH 6.

1. HoB4yaHe HakHage ce o6e3behyjy, y cknagy ca Agomahum 3akoHOM WM mponucuMa
WUNn Ha OpYyrM Ha4vH y ckrnagy ca noMahom npakcoMm, XXeHama Koje Ccy OACYTHe ca
rocria no OCHOBY HaBeAeHOM Y urn. 4. unu 5. oBe KOHBEHUWje.

2. V3HoC HoBYaHe HakHage Tpeba ga 6yae TakaB ga 06e3bean oppxkaBawe Jo6Gpor
3[paBrba XeHe 1 geTeTa y3 oaroBapajyhu XXnBoTHM cTaHdapa.

3. Ako ce Ha ocHOBY gomaher 3akoHa WM Mpakce WM3HOC HOBYaHE HakHage 3a
0[CYCTBO M3 YnaHa 4. oBe KOHBEHUMje obpayyHaBa Ha OCHOBY NMpeTxoAdHe 3apaje,
M3HOC Te HaKHage He Moxe BTN Mark o ABe TpehuHe xeHuHe npeTxoaHe 3apae
“nu o NpuMatba Koja ce y3umajy y 063vp npununkoM obpadyHa HakHage.

4. Kaga ce Ha ocHOBY JoMaher 3akoHa unm npakce 3a ogpefhuBare BUCMHE HOBYAHE
HakHaZe 3a o4CyCTBO M3 unaHa 4. oBe KOHBEHUMje KOpUCTe Apyre metoge, M3HOC
HakHage Tpeba aoa byae npubnuxkaH M3HOCY Koju 6u ce y npoceky 4o6Mo NnpuMeHOM
NpeTxogHor cTaga.

5. Ceaka unaHuua he ob6e3begnt ga ycnoBm 3a CTMUake NpaBa Ha HOBYaHY
HakHagy Oyay TakBum ga WX UCMyhwaBa Benvka BehMHa XeHa Ha koje ce oBa
KOHBEHUMja OAHOCMW.

6. AKO XeHa He ucnyhwaBa YCNnoBe 3a CTuuawe MpaBa Ha HOBYaHy HakHagy Ha
ocHoBy Aomaher 3akoHa v nponuca Wnyv Ha ApYyrv HauyvH y cknagy ca gomahom
npakcom, oHa he ocTBapuTu npaBO Ha opfroBapajyhy HakHagy w3 cpeacTtasa
couuvjanHe nomohu NoA yCcrnoBoM MaTepujanHor LieH3yca NponmMcaHor 3a TakBy BPCTY
nomohu.

7. 3gpaBcTBeHa 3awTuta obesbehyje ce xeHn u geteTy y cknagy ca gomahum
3aKOHOM W MponucumMa WNU Ha [OpyrM HauduH y cknagy ca AomahoM MpakcoM.
3aopascTBeHa 3awTuta he ce o06e3beanT 3a Bpeme npeHaTanHor nepuoja,
nopofaja 1 nocTHaTanHor nepmoaa, Kao 1 3a HEOMNXOAHO CTaLMOHAPHO fevetse.

8. [a Om ce 3aWTMTUO MONOXAj KEHa Ha TPXUWTY pagHe cHare, noenactuiue y
cMmucny ogcyctea u3 un. 4. n 5. oBe koHBeHumje o6e3befyjy ce kpo3 obaBe3HO
coumjanHo ocurypawe unu gpxaeBHe (POHAOBE, UMM HA HauuH ogdpeheH aomahum
3aKOHOM W npakcom. [locrnopaeal, NoOjeANHAYHO HE MOXE CHOCUTUM [OUPEKTHE
TPOLLKOBE HOBYAHE HaKHAOE XEHW KOjy 3anowsbaBa 6e3 CBOr M3pUYUTOr NPUCTaHKAa,
OCUM:

a) ako je Tako nponucaHo Aomahnm 3aKOHOM WM NPAKCOM y APXaBW YnaHuum npe
JaTyma ycBajaka OBe KOHBeHUMje oa cTpaHe MehyHaponHe koHdepeHuuje paga,
nnm

6) ako je Tako HakHaOHO OOroBOPEHO Ha HaLuMoHarHOM HMBOY M3mehy Brage u
npeacTaBHUYKMX OpraHM3aumja nocrnogasaua u 3anocreHux.

YnaH 7.

1. CmaTpa ce ga 4naHvua ca HeOOBOSbHO Pa3BMjeHOM MPUBPEAOM UM CUCTEMOM
coumjanHor ocurypaka noctyna y ckrnagy ca 4ynaHom 6. cT. 3. 1 4. oBe KOHBeHUuje
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ako 06e36efyje HOBYaHY HakHady Yy U3HOCY HE MakeM Of M3HOCa Koju ce ucnnahyije
y cnyyajy 6onectu u npuBpemeHe CnpeyeHOCTU y ckrnagy ca AoMahum 3aKoHOM U
nponucuma.

2. YnaHuua koja UCKOpPUCTM MOryhHOCT faTty y NpeTXOAHOM CTaBy Yy MpPBOM
n3BeLuTajy 0 NpMMeHu OBe KOHBEHLMje Ha OCHOBY YnaHa 22. CtaTtyta MehyHapoaHe
opraHusaumje paga objacHuhe pasnore 3a TO M Ha3HAYUTU U3HOC HOBYaHE HakHaje.
Y HapegHuMM uM3BelUTajuMa YnaHuua je OyXHa da onuiwe Mepe npepyseTe y UUIby
noctynHor nosehawa N3HOCa HakHaje.

3ALLUTUTA 3ANOCNEWLA W HEOUCKPUMNHALIMJA
YnaH 8.

1. OTnywTake xeHe ca nocrna 3a Bpeme TpygHohe n ogcycrtea ms yun. 4. unun 5. oee
KOHBEHLMje nnn y nepmoay HakoH H-eHOr noBpaTtka Ha nocao nponucaHor gomahum
3aKOHOM MM MpOnuMcMMa cmaTpa Ce HE3aKOHWTMM, OCUM K3 pasfiora Koju Hemajy
Be3e ca TpyaHohom, rnopofajem W JojereM Kao HEroBoM nocrneguuom. TepeT
AOKasvBaka [a pasnosun 3a oTnylTake Hemajy Be3e ca TpyaHohowm, nopohajem u
Aojerem CHocK nocriogasaldl,.

2. Mo ncteky nopoansrbCKor OA4CYCTBa, XXeHa MMa NpaBo Aa ce BpaTu Ha UCTO pagHo
MeCTO Unu Ha oarosapajyhe pagHo MecTo ca UCTOM MNiaToM.

YnaH 9.

1. CBaka unaHuua ycsojuhe ogrosapajyhe mepe aa 6u obesbeguna ga MaTepuHCTBO
He Byae M3BOp AMCKpUMUHauUmje y obnactv pagHuMx ogHoca, YKibydyjyhu, udy3etHo
oA urnaHa 2. ctaB 1. oBe KOHBeHUMje, 1 MOoryhHOCT 3anoLurbaBamsa.

2. Mepe 13 npeTxoQHOr CTaBa ykrbydyjy 3abpaHy a ce Of XXeHe Koja KOHKypuLle 3a
nocao 3axTeBa [a Ce MOABPrHe TeCTy Ha TpyAHONy unv ga goHece noTepady O
TAKBOM TECTy, OCMM Yy CryyajeBUMa kaga ce Aomahum 3aKOHOM WM nponucuma
3axTeBa 3a MNocrioBe:

a) Koju cy pomahmm 3aKOHOM WM MPOMMCOM 3abparbeHW UNKN OrpaHUYeHn 3a
TPyOHMLE MU J0jUIbe; UK

6) kaga NocToju oYMrneaHa UnNn 3HaTHa ONacHOCT MO 34paBIibe XEHe U aeTeTa.
MAJKE OOJUIbE
YnaH 10.

1. XKeHn Tpeba ob6e3beguTv NpaBO Ha jedHy wNu BULlEe AHEBHUX Mays3a WnuM Ha
ckpahene pagHor BpemeHa kako 6u morna aa [Aoju ceoje Aete.

2. Bpeme y KkoMe ce 003BOSbaBajy nayse 3a gojewse unu ckpahewe pagHor BpeMeHa,
HMxoB 6poj, Tpajakbe nNay3a 3a [ojewe M NOCTynak 3a ckpahewe pagHor BpeMeHa
nponucyje ce gomahum 3akoHom n npakcom. OBe nayse unu ckpaheHo pagHo Bpeme
payvyHajy ce ka0 pefoBHO pagHO BpeMe v nnahajy ce y cknagy ca TuMm.

NEPUOONYHO PASMATPAHKE
YnaH 11.

Ceaka 4naHunua he noBpemMeHo, y capaglkn Ca npeactaBHUYKUM opransaquama
nocnogasaua " 3anocCneHux, pa3MoTpuTn UernmMCXOOHOCT MnpoAyXeHa Tpajal-ba
oAcyCTBa M3 4ilaHa 4. oBe KOHBeHLI,I/Ije mnm noeehakwa M3HOca UK npoueHTa
HOBYaHe HakHage 13 yraHa 6. oBe KOHBeHLl,I/Ije.
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NMPUMEHA
YnaH 12.

OBa KOHBeHLI,I/Ija I'IpI/lMeI-bI/lBahe ce nytemMm 3akoHa u nponuca, ocum y aeny KOjVIM
I'IOCTaje NyHOBa)XHa Ha Apyre HaudnHe, Kao LWTO CY KOJNIEKTUBHWU YroBOpW, oAJ1yKe
ap6MTpa>Ke, CyAcCKa pellera, nnn gpyrn Ha4vynHu y CKragy ca aomahom NnpakCcoMm.

OOPEOBE
YnaH 13.

OBoM KOHBeHUMjom peBuaupa ce KoHBeHUMja O 3aWwTUTM MaTEpUHCTBA
(peBungupaxa), 1952.

YnaH 14.

3BaHn4Ha paTtudmkaumnja oBe KoHBeHUMje OOCTaBfba Ce reHepariHoM AUPEKTopYy
MehyHapoaHe opraHusaumje paga pagu peructpaumje.

YnaH 15.

1. OBa koHBeHuuja obaBesyjyha je camo 3a unaHuue MehyHapoaHe opraHusaumje
paga umje cy patudukauvje pernctpoBaHe KoL —reHepanHor AuMpekTopa
MehyHapoaHe opraHusaumje paga.

2. KoHBeHuMja cTyna Ha cHary [BaHaecT MeceuM HakoH pfaTtyma kaga cy
paTudukaumje ABe YnaHuLe perMcTtpoBaHe Ko reHepanHor AnpekTopa.

3. HakoH Tora, oBa KOHBeHLMja CTyMna Ha cHary 3a CBaKy Opyry unaHuuy ABaHaecT
Meceuun HaKoH JaTyma perncrpauuje keHe patudukaumje.

YnaH 16.

1. UnaHuua koja je patudmkoBana OBy KOHBEHLM)Yy MOXe je 0TKasaTh HaKoH ucteka
Jecet roguMHa o [faTyma nMpBOr CTynaka Ha CHary, akToM Koju [OoCTaBrba
reHepanHoMm pupektopy MehyHapoaHe opraHusauvje paga paau perucrpauuje.
HaBeneHn oTka3 CTyna Ha cHary roguvHy faHa HakoH Herose perucrpauuje.

2. Caka unaHuua Koja je patudurkoBana oBy KOHBEHLUMjY U KOja Y POKY Of roauHy
AaHa HaKoH MUCTeka AeceTorouluner nepuoga u3 npeTxo4Hor ctaBa He UCKOPUCTU
npaBo OTka3a npedsBuheHo OBUM 4naHoM, obaBe3yje ce 3a HapeaHu
AeceToroanbn Nepuo, nocrie Kora MoXe OTkasaTu OBY KOHBEHUWjy MO UCTEKy
CBaKor flecetorogvllrser nepyoga noj ycrosmma npensvheHnmM oBUM YriaHOM.

YnaH 17.

1. leHepanun paupektop MehyHapoaHe opraHv3auvje papga obaBelwwTaBa cCBe
ynaHvue MehyHapoaHe opraHusaluje paga o perucTpaumjy ceux patudukaumja n o
OTKa3uMMa Koje cy My focTaBune YnaHuue opraHusaumje.

2. MMpunukom obGaBelwTaBaka YnaHuMua oOpraHv3auvje O perucTpaumjy gpyre
paTudurkaumje Koja My je JoCTaBrbeHa, reHeparnHn aupektop he CKpeHyTu naxwy
ynaHuuama opraHvsauuje Ha gaTtym cTyrnaka OBe KOHBEHLUMje Ha cHary.

YnaH 18.

leHepanHu gupekTop MefhyHapoaHe opraHusauuwje pafja [ocCTaBrba reHepanHom
cekpeTapy YjeauweHux Haumja Ha peructpauumjy, y cknagy ca ynadHom 102. MNoserbe
YjeouweHux Haumja, cBe OeTarbe O CBUM paTtudukauujama M oTkasuma Koje je
perncTpoBao y cknagy ca ogpeabama npeTxogHuX YnaHosa.

YnaH 19.

YnpaBHo Teno MehyHapogHe opraHusaumje paga nogHocM No  noTpebwu
MehyHapoaHoOj KOH(epeHUMju paga m3BelwTa] O pesyntaTuMa OBe KOHBEHUUje U
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pasmaTpa noTpeby Oa ce Ha OHEeBHU pef Te KOHepeHuuje CTaBu NUTake HEeHe
NoTMyHe UNn AeNUMUYHe peBusuje.

YnaH 20.

1. Ako MefyHapoaHa KoH(pepeHumja pada yCBOjU HOBY KOHBEHLMjy KOjoM ce oBa
KOHBEeHUMja peBuauMpa MOTNYHO WNU AEeNUMUYHO, OHAa, OCUM aKko HOBOM
KOHBEHLMjOM Huje apyraydnje npeasuheHo:

a) patudukauvja HOBe peBMAMPaHE KOHBEHUMje Oof CTpaHe urnaHuue ipso jure
npeactaBba MOMEHTANHO oapvuake OBe KOHBeHumje, 6e3 obG3upa Ha oppenbe

ynaHa 16. oBe KOHBEHUMje, akO U Kafda HOBa peBMAMpPaHa KOHBEHLUMja CTynM Ha
cHary;

6) o4 faHa kafja HoBa peBMAMpaHa KOHBEHLUMja CTyMM Ha cHary oBa KOHBEHUMja
npectaje na 6yne oTBopeHa 3a patudukaumjy og cTpaHe YnaHuua.

2. OBa KOHBEHUMja y CBaKOM Criyyajy OCTaje Ha cHa3u y noctojehem ob6nunky wm
cagpxajy 3a unaHuue Koje cy je paTudwmkoBane, anu Hucy paTudukoane
peEBMAMPAHY KOHBEHUMW]Y.

YnaH 21.

EHrmeckn wun paHUycku TeKCT OBe KOHBeHUuje cMmaTtpajy ce nodjeaHako
MepoaaBHUM.

YnaH 3.

OBaj 3akoH CcTyna Ha cHary OcCMOr pfaHa o pJdaHa ob6jaBrbuBarba Yy
,Cnyx6eHom rnacHuky Penybnuke Cpbuje — MefhyHapogHu yrosopu”.



